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TEMA
EL RECONOCIMIENTO, TIPO DE VINCULACION Y DESEMPENO LABORAL,

FACTORES DE INCLUSION EDUCATIVA UNIVERSITARIA DE

TRABAJADORES NO DOCENTES

Autor:  Rodolfo Enrique Robles Salguero

Tutor : Ramon Rivero Pino PHD

Este articulo investiga los factores que configuran la inclusion educativa universitaria
del personal no docente en Latinoamérica. El objetivo fue examinar cémo el
reconocimiento institucional, la modalidad de vinculacion y el desempefio laboral
influyen en este colectivo, a menudo relegado en estudios de inclusion.

Utilizando un enfoque cuantitativo y multivariado, se analizd una muestra de 268
colaboradores de 12 universidades mediante el Andlisis de Componentes Principales
(ACP), ANOVA y clusteres K-Means.

Los resultados identificaron diez constructos latentes, destacando el Clima Inclusivo y
la Estabilidad Contractual como ejes centrales. Se hallaron tres perfiles: estructural (alta
estabilidad), precario (baja estabilidad, comun en jovenes de Ecuador y Colombia) y
critico en equidad. Se concluye que las politicas laborales nacionales y la trayectoria
etaria condicionan la pertenencia institucional, recomendando revisar las normas de
vinculacion para garantizar una inclusion real.

Palabras claves. Reconocimiento institucional, modalidad de vinculacion, desempefio
laboral
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Institutional recognition, type of employment, and job
performance as factors that shape the inclusion of non-
teaching staff in university education

Autor :  Rodolfo Enrique Robles Salguero

Tutor : Ramon Rivero Pino PhD

ABSTRACT

This article investigates the factors that shape the university educational inclusion of
non-teaching staff in Latin America. The objective was to examine how institutional
recognition, type of employment, and job performance influence this group, which is
often overlooked in inclusion studies.

Using a quantitative and multivariate approach, a sample of 268 employees from 12
universities was analyzed through Principal Component Analysis (PCA), ANOVA, and
K-Means clustering.

The results identified ten latent constructs, highlighting Inclusive Climate and
Contractual Stability as central pillars. Three inclusion profiles were found:

o Structural: characterized by high stability.

e Precarious: defined by low stability, common among young cohorts in Ecuador
and Colombia.

o Critical in Equity: presenting deficiencies in diversity-based equity.

The study concludes that national labor policies and age trajectory condition
institutional belonging, recommending a review of employment regulations to

guarantee genuine inclusion.

Keywords: Institutional recognition, type of employment, job performance.
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