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EL EMPODERAMIENTO Y SU IMPACTO EN EL DESEMEPENO LABORAL:
CASO DOCENTES EN LA UNIVERSIDAD DE GUAYAQUIL

Autora: Ing. Jessenia Marlene Morales Vargas

Tutor: Mgtr. Herman Christian Ziiiga Muifioz

RESUMEN

Este articulo estudia el empoderamiento y su impacto en el desempefio laboral. Caso: docentes
en la Universidad de Guayaquil, dentro de un escenario representado por cambios
institucionales, tecnoldgicos y educativos. Este estudio se realizd bajo un enfoque
metodoldgico cuantitativo, conun disefiono experimental, transversal,y un alcancedescriptivo
correlacional, se encuest6 a 344 docentes seleccionados mediante muestreo probabilistico. La
herramienta utilizada fue validada mediante andlisis factorial exploratorio, y su consistencia
interna fue alta (a = 0,989). Los hallazgos muestran una relacion directa y significativamente
fuerte (r = 0,969) entre ambas variables. El analisis identificd cuatro factores del
empoderamiento: autonomia y autogestion; significado, compromiso e impacto; recursos,
capacitacion y apoyo institucional; y desarrollo profesional y reconocimiento. Se concluye que
el fortalecimiento del empoderamiento docente promueve positivamente en su desempeio
laboral, por cuanto se plantea una estrategia institucional centrada en la autonomia, la
formacion continuay politicas de reconocimiento, con el objetivode elevarla calidad educativa
universitaria.

Palabras claves:  empoderamiento, desempefio laboral, autonomia, compromiso, calidad
educativa.
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TOPIC
EMPOWERMENT AND ITS IMPACT ON JOB PERFORMANCE: THE CASE OF
TEACHERS AT THE UNIVERSITY OF GUAYAQUIL
Autor: Ing. Jessenia Marlene Morales Vargas

Tutor: Msc. Herman Christian Zuiiiga Mufioz
ABSTRACT

This article examines empowerment and its impact on job performance, focusing on faculty
members atthe University of Guayaquil within a contextshaped by institutional, technological,
and educational changes. The study was conducted using a quantitative methodological
approach, with a non-experimental, cross-sectional design and a descriptive-correlational
scope. A total of 344 teachers were surveyed, selected through probabilistic sampling. The
instrument used was validated through exploratory factor analysis and demonstrated high
internal consistency (o = 0.989). The findings reveal a direct and significantly strong
relationship (r=0.969) between the two variables. The analysis identified four empowerment
factors: autonomy and self-management; meaning, commitment, and impact; resources,
training, and institutional support; and professional development and recognition. It is
concluded that strengthening teacher empowerment has a positive influence on job
performance. Therefore, an institutional strategy is proposed, focused on professional
autonomy, ongoing training, and recognition policies, with the aim of improving the quality of
university education.

Keywords: Empowerment, job performance, autonomy, commitment, educational quality
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