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RESUMEN

El estudio caracteriza la relacion entre las modalidades de vinculacion y la estabilidad laboral en
las Unidades Educativas Fiscomisionales La Salle de la Zona Austral del Ecuador, considerando
dimensiones objetivas y subjetivas de la estabilidad laboral. La investigacion fue de tipo
cuantitativa, de disefio no experimental y transversal. En el estudio participaron 105 personas de
una poblacion de 138 trabajadores entre docentes, administrativos y personal de apoyo. Los datos
se recolectaron mediante un cuestionario estructurado y una escala tipo Likert enfocada en la
medicion de la inseguridad laboral explicita, la inseguridad laboral implicita, y del impacto
percibido en el bienestar y desempefio. El procesamiento y andlisis de los datos fue realizado
mediante el software estadistico SPSS, para ello se realizaron andlisis estadisticos de tipo
descriptivo e inferencial a través, de pruebas no paramétricas para estudiar las diferencias en
funcién de la modalidad contractual y también se estudio la relacion entre la estabilidad objetiva
y la estabilidad subjetiva. Se obtuvieron resultados significativos en lo que respecta a los niveles
de la inseguridad laboral subjetiva en funcion de la modalidad contractual. Asi mismo, se pudo
evidenciar que la inseguridad laboral subjetiva se relacionaba de forma significativa con la forma
de la modalidad contractual. Esta es la razon por la cual se puede concluir que la estabilidad
laboral en un contexto fiscomisional se orienta desde las expectativas vinculadas a la continuidad

futura y no principalmente por las condiciones contractuales formales.

Palabras clave: estabilidad laboral, gestion del talento humano, inseguridad laboral subjetiva,

instituciones educativas fiscomisionales, modalidades de vinculacion laboral.



ABSTRACT

The objective of this study was to characterize the relationship between employment contracts
and job stability in the La Salle Catholic Schools in the Southern Zone of Ecuador, considering
both objective and subjective dimensions of job stability. This research was conducted using a
quantitative, non-experimental, cross-sectional design. The population consisted of 138
employees, including teachers, administrative staff, and support personnel, of whom only 105
voluntarily agreed to participate. Data were collected using a structured questionnaire and a
Likert-type scale focused on measuring explicit and implicit job insecurity, as well as the
perceived impact on well-being and performance. Data processing and analysis were performed
using SPSS statistical software. Descriptive and inferential statistical analyses were conducted
using non-parametric tests to study differences based on the type of contract. The relationship
between objective and subjective job stability was also examined. Based on the evidence, it was
possible to determine significant differences in levels of subjective job insecurity according to
the type of employment contract. It was also determined that the perceived probability of
remaining with the institution is negatively and significantly associated with job insecurity and
its impact on well-being. Therefore, it is concluded that job stability in semi-private
(fiscomisional) contexts is centered on expectations related to future continuity and not so much

on formal contractual conditions.

Keywords: employment modalities, fiscomisional educational institutions, human talent

management, job stability, subjective job insecurity.
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