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RESUMEN

Introduccion: La inclusion educativa en la educacion superior latinoamericana se ha convertido en un
eje fundamental para garantizar el derecho a una formacion equitativa. A pesar de los avances
normativos, persisten vacios de formacion, resistencias y practicas poco coherentes con los principios
de inclusion. Las actitudes de los docentes desempefian un papel decisivo en la construccion de entornos
accesibles y respetuosos. Sin embargo, en la region aun existen pocos estudios comparativos que
analicen simultaneamente la inclusion educativa universitaria y la actitud ante la diversidad. El objetivo
del estudio fue Analizar la relacion entre la inclusién educativa universitaria y la actitud ante la
diversidad de los docentes universitarios de Latinoamérica. Materiales y Métodos: Se empled un
enfoque cuantitativo bajo el paradigma positivista, con un disefio no experimental, transversal y
correlacional. La muestra y poblacidén, estuvo conformada por 564 docentes de universidades
latinoamericanas. Se aplicé un cuestionario estructurado validado por expertos, compuesto por
dimensiones de actitud ante la diversidad e inclusién educativa universitaria, utilizando una escala
Likert. El anélisis incluy6 con pruebas de fiabilidad y correlaciones de Spearman segiin normalidad,
con un nivel de significancia de p < 0.05. Resultados: Los docentes mostraron actitudes generalmente
favorables hacia la diversidad y niveles positivos de inclusion educativa. Sin embargo, se identificaron
brechas en formacion especializada, participacion institucional y conocimiento de politicas inclusivas.
El analisis correlacional revel6 una relacion positiva moderada entre la actitud ante la diversidad y la
inclusion educativa (R? = 0,2384), indicando que una mayor apertura hacia la diversidad se asocia con
mejores percepciones de inclusion universitaria. El modelo de regresion confirmé que un incremento
en la actitud docente favorece directamente la percepcion de inclusion. Conclusiones: La actitud
docente constituye un factor clave para fortalecer la inclusion educativa universitaria. No obstante, las
brechas en formacion, participacion y apropiacion de politicas limitan la aplicacion efectiva de practicas
inclusivas. Se requiere potenciar la capacitacion, la comunicacion institucional y la participacion
docente para consolidar universidades verdaderamente inclusivas en América Latina.

Palabras clave: Inclusion Educativa, Actitud Docente, Diversidad, Educacion Superior,

Universidades Latinoamérica.
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ABSTRACT
Introduction: Educational inclusion in Latin American higher education has become a fundamental

pillar for guaranteeing the right to equitable education. Despite regulatory advances, gaps in training,
resistance, and practices that are inconsistent with the principles of inclusion persist. Teachers' attitudes
play a decisive role in building accessible and respectful environments. However, there are still few
comparative studies in the region that simultaneously analyze university educational inclusion and
attitudes toward diversity. The objective of the study was to analyze the relationship between university
educational inclusion and attitudes toward diversity among university teachers in Latin America.
Materials and Methods: A quantitative approach was used under the positivist paradigm, with a non-
experimental, cross-sectional, and correlational design. The sample and population consisted of 564
teachers from Latin American universities. A structured questionnaire validated by experts was
administered, consisting of dimensions of attitudes toward diversity and university educational
inclusion, using a Likert scale. The analysis included reliability tests and Spearman correlations
according to normality, with a significance level of p < 0.05. Results: Teachers showed generally
favorable attitudes toward diversity and positive levels of educational inclusion. However, gaps were
identified in specialized training, institutional participation, and knowledge of inclusive policies.
Correlational analysis revealed a moderate positive relationship between attitudes toward diversity and
educational inclusion (R? = 0.2384), indicating that greater openness to diversity is associated with
better perceptions of university inclusion. The regression model confirmed that an increase in teacher
attitude directly favors the perception of inclusion. Conclusions: Teacher attitude is a key factor in
strengthening university educational inclusion. However, gaps in training, participation, and policy
appropriation limit the effective application of inclusive practices. Training, institutional
communication, and teacher participation must be strengthened to consolidate truly inclusive

universities in Latin America.
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